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JOB DESCRIPTION





Job Title:


Occupational Therapist and Trainer
Team:


Service Team 
Responsible to:

Service Team Manager
Salary:
£25,480 pro rata per annum + 3% employer pension contribution
Working Hours:

21 hours per week

Job Summary: 
To provide information, advice and training to disabled people, carers, health and social care professionals, and others, on disability issues. Including, but not limited to, advice on aids, adaptations and assistive equipment, and the Equality Act 2010. 
Main Duties:
· To provide information and advice on assistive equipment and adaptations, along with the use of digital technology.

· To provide information and advice on systems of equipment and adaptation provision in the statutory, voluntary and private sector.

· To assess service users on an individual basis in relation to their equipment and adaptation needs.

· To assist health and social care professionals as required in their assessment of service users and demonstration of equipment and adaptations.
· To assist in developing and delivering training packages, and generating income 
· To be involved in income generation and new funding streams   

· To carry out demonstrations of equipment to a variety of audiences.
· To contribute to online activity and digital inclusion 
· To respond as required to drop in requests for advice and information

· To produce information packs and resources for service users, carers, health and social care staff and any other appropriate enquirer.

· To contribute towards updating the Disability North website and newsletters. 
· To be responsible for specific display area/areas in the centre.

· To have responsibility, within these areas, for the selection and display of equipment in consultation with other team members and the negotiations with relevant companies.

· To maintain and develop links with manufacturers and suppliers of equipment.

· To assist development of our new disability equipment demonstration directory and digital inclusion project. 

· To be responsible for keeping and updating client records using Disability North’s database along with fulfilling other administrative duties as necessary such as collating relevant statistics and producing reports. 
· To participate in all department meetings and contribute to the development of the work of Disability North.
Other Duties:

· To maintain the standards and ethics expected of the profession as indicated by the BAOT and the HPC.
· To be responsible for personal continuous professional development.
· To keep up to date with developments in equipment, relevant legislation, policies and practices and disability issues.
· To participate in cross departmental projects and events within Disability North. 

· To be aware of and cooperate with the Health & Safety policies and working practices operated by Disability North.

· To undertake any other duties within the context of the post which may be reasonably requested by the CEO/Team Manager. 
